zﬂ turnitin Page 1 of 4 - Cover Page

turnitin unesal

316 Similarity

E Turnitin

Document Details

Submission ID

trn:oid:::3618:147877221

Submission Date

Aug 10, 2026, 11:05 PM GMT+7

Download Date

Aug 10, 2026, 11:53 PM GMT+7

File Name

316 Production_removed.pdf

File Size

332.9KB

Z"—-I turnitin Page 1 of 4 - Cover Page

1 Page

539 Words

Submission ID trn:o0id:::3618:147877221

3,653 Characters

Submission ID trn:oid:::3618:147877221



z"-.l turnitin‘. Page 2 of 4 - Integrity Overview Submission ID  trn:oid:::3618:147877221

1% Overall Similarity

The combined total of all matches, including overlapping sources, for each database.

Filtered from the Report

» Bibliography

Exclusions

» 6 Excluded Matches

Match Groups Top Sources

‘ 0 Not Cited or Quoted 0% 0% € Internetsources

Matches with neither in-text citation nor quotation marks 1% B2 Publications

#) 1 Missing Quotations 1% 0% & Submitted works (Student Papers)
Matches that are still very similar to source material

0 Missing Citation 0%
Matches that have quotation marks, but no in-text citation

“

0 Cited and Quoted 0%
Matches with in-text citation present, but no quotation marks

Integrity Flags

0 Integrity Flags for Review
Our system's algorithms look deeply at a document for any inconsistencies that

would set it apart from a normal submission. If we notice something strange, we flag
it for you to review.

A Flag is not necessarily an indicator of a problem. However, we'd recommend you
focus your attention there for further review.

Z'l-.l turnitin Page 2 of 4- Integrity Overview Submission ID _ trn:oid::3618:147877221



7 turnitin

Match Groups

Page 3 of 4 - Integrity Overview

. 0 Not Cited or Quoted 0%

Matches with neither in-text citation nor quotation marks

89 1 Missing Quotations 1%

Matches that are still very similar to source material

“

Top Sources

0 Missing Citation 0%
Matches that have quotation marks, but no in-text citation

0 Cited and Quoted 0%
Matches with in-text citation present, but no quotation marks

Top Sources

0%
1%
0%

@ Internet sources
RE Publications

2 Submitted works (Student Papers)

The sources with the highest number of matches within the submission. Overlapping sources will not be displayed.

o Publication

Weitzel, Joshua N.. "Exploring High School Principals’ Perceptions of Essential Fac... 1%

7 turnitin

Page 3 of 4 - Integrity Overview

Submission ID trn:o0id:::3618:147877221

Submission ID trn:oid:::3618:147877221


https://gateway.proquest.com/openurl?res_dat=xri%3Apqm&rft_dat=xri%3Apqdiss%3A31333060&rft_val_fmt=info%3Aofi%2Ffmt%3Akev%3Amtx%3Adissertation&url_ver=Z39.88-2004

Z'l_.l turnitin Page 4 of 4- Integrity submission Submission ID _ trn:oid::3618:147877221

Journal of Current Studies in SDGs e-ISSN 3089-7564

: . : Vol.3, No.1, March 2027
Homepage : https:/ /journal.i-ros.org/index.php/JOCSIS ’ ’
Email p] Ogcsis@i—ros. org © 2027 Journal of Current Studies in SDGs

Context-Responsive Managerial Skills and Character-Centred School
Quality: Implications for SDGs 4, 16, and 17 in Eastern Indonesia

Remigius Missa*, Maria Veronika Roesminingsih, Bambang Sigit Widodo

State University of Surabaya, Surabaya, Indonesia

R) rec o pdts DOI : https;/doi.org/10.63230/jocsis.3.1.316
Sections Info ABSTRACT
Article history: Objective: To examines how principals integrate conceptual, human, and technical
Submitted: February 18, 2026 managerial skills to strengthen school quality across three Catholic secondary schools
Final Revised: April 20, 2026 : : : :
A . in Eastern Indonesia and interprets the relevance of these practices to SDGs 4, 16,
ccepted: June 6, 2026 L. |
First Available Online: August 9, 2026 and 17. Method: A multi-site case study was conducted in three schools governed
Publication Date: March 27, 2027 by the same foundation but differentiated by mission, resources, and performance
Keywords: conditions. Purposively selected participants represented principals, vice-principals,
Character-Centred School Quality; teachers, and foundation leadership; the source documentation did not provide one
xﬁ%ﬁiﬁiggu g consolidated participant total. Data from in-depth interviews, participant
School Leadership; v observation, and documentary analysis were examined within each site through

Sustainable Development Goals. condensation, display, and conclusion drawing, followed by cross-site comparison
and triangulation. Results: Conceptual skill was expressed through school self-
evaluation, SWOT analysis, vision and mission review, priority setting, and the
alignment of school work plans and budgets. Human skill mobilised implementation
through motivation, dialogue, active listening, recognition, delegation, stakeholder
participation, and partnership building. Technical skill embedded priorities in
instructional supervision, curriculum and assessment coordination, teacher
development, remedial and enrichment support, learning-resource management,
discipline, and accountable administration. Across the sites, these skills operated as
a recursive improvement process. School quality combined standards compliance and
academic and non-academic performance with integrity, character, faith, civic
responsibility, local wisdom, and social trust. Novelty: The study advances Katz’s
framework from a three-part taxonomy to a context-responsive improvement
mechanism and offers a character-centred conception of school quality for faith-based
and resource-differentiated settings, while linking the findings analytically-not as
original field indicators — to the Qovernance principles of SDGs 4, 16, and 17.

INTRODUCTION
School leadership is increasingly understood as an organisational capability that shapes
the conditions under which teaching, professional learning, and student development
occur. Contemporary reviews and meta-analyses show that principals influence
outcomes chiefly through indirect organisational pathways: setting direction, improving
instructional conditions, developing teachers, building a productive climate, and
aligning resources with priorities (Day et al., 2016; Hitt & Tucker, 2016; Liebowitz &
Porter, 2019; Shen & Wu, 2025; Tan et al., 2022). Evidence from low- and middle-income
systems similarly indicates that school-management interventions are most promising
when they strengthen routines, information use, accountability, and leaders’ capacity to
translate policy into daily practice (Anand et al., 2023). The analytically important
question is therefore not simply whether leadership matters, but how managerial
capabilities are combined in particular institutional and cultural settings.

The original fieldwork did not operationalise Sustainable Development Goal
indicators; consequently, the SDG alignment offered here is interpretive rather than
evaluative. The study relates most directly to SDG 4 because it examines managerial
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